We, the members of the Albury Rugby League Football Club (ATRLFC), in the spirit of promoting rugby league, fostering community involvement, and ensuring the efficient and fair operation of our Club, hereby adopt this Constitution as the fundamental governing document of the Club. This Constitution sets forth the principles, rules, and procedures by which the Club shall be managed, and outlines the rights, responsibilities, and obligations of its members, Committee, and associated bodies.
By agreeing to this Constitution, all members, volunteers, coaches, and officials commit to upholding the values of integrity, sportsmanship, and mutual respect, both on and off the field. The Constitution reflects the Club's commitment to creating a welcoming environment for all participants, maintaining the traditions of rugby league, and ensuring the sustainable growth and success of ATRLFC for future generations.
This document will serve as the foundation for the management and governance of ATRLFC, providing clarity and guidance in our operations and ensuring the continued success and integrity of our Club.
ATRLFC DRAFT CONSTITUTION – 2026


Part 1 – Preliminary
1. Name of the Association
The name of the association shall be Albury Rugby League Football Club Incorporated
(hereinafter referred to as "the Club").
2. Commencement and Definitions
This Constitution is adopted by the Club and shall take effect in accordance with Rule 5 of the Constitution of the New South Wales Rugby League Inc., as amended from time to time.
3. Constituent Body
The Club is a Constituent Body of New South Wales Rugby League Inc. (hereinafter referred to as "the League"), and this Constitution shall be interpreted subject to the League’s Constitution, By-laws, and Regulations. Where any inconsistency arises, the League’s Constitution shall prevail.
4. Definitions
In this Constitution, unless a contrary intention appears:
· Act: Refers to the Associations Incorporation Act 2009 (NSW) and its amendments.
· Regulation: Refers to the Associations Incorporation Regulation 2022 (NSW).
· Club: Albury Rugby League Football Club Incorporated.
· League: Country Rugby League of New South Wales Inc.
· General Committee: The General Committee of the Club as constituted by this Constitution.
· Executive Committee: The Executive Committee of the Club as constituted under this Constitution.
· Secretary: The Public Officer of the Club, as appointed by the General Committee, and includes any acting or substitute Secretary.
· Treasurer: The officer of the Club appointed to manage its finances, including acting or substitute Treasurers.
· Member: Any individual or entity meeting the membership criteria as outlined in this Constitution.
· Committee Member: Any person elected or appointed to a position on the General Committee or Executive Committee.
· Special General Meeting: A meeting of the members of the Club other than the Annual General Meeting.
· Financial Year: The period commencing on 1st November and concluding on 31st October the following year, unless otherwise defined by the General Committee.
· Objects: The objects for which the Club is established, as set out in Part 2 of this Constitution.

Part 2 – Membership
5. Membership Generally
1. An individual is eligible to become a member of the Club if they:
· Apply for membership in accordance with this Constitution, and
· Are approved by the appointed Membership Coordinator.
2. Membership shall be open to any individual who supports the objectives of the Club and meets the membership criteria set by the General Committee.
3. A person who was a member of the Club immediately before this Constitution was adopted will automatically retain membership, subject to any future requirements.
4. Membership will cease at the end of the AGM each year, and all members will need to re-apply for membership for the following season.
6. Application for Membership
1. A person wishing to become a member must apply in writing, using the form prescribed by the General Committee, and submit it to the Club and the appointed Membership Coordinator.
2. The General Committee will be advised by the Membership Coordinator at the next meeting, additional memberships.
3. If approved, the appointed Membership Coordinator will notify the applicant and request payment of any entrance fee and subscription fee (if applicable).
4. Upon receipt of the membership fee, the applicant’s name will be entered into the Register of Members, and the applicant will become a member of the Club.
7. Register of Members
1. The appointed Membership Coordinator must establish and maintain a Register of Members specifying the name and contact details of each member, along with the date on which the person became a member.
2. The Register of Members must be kept in either written or electronic form and must be made available for inspection by members, free of charge, at any reasonable time.
3. A member may obtain a copy of their personal details from the Register upon request, subject to a nominal fee for copying.
8. Membership Fees
1. The membership fee for new members and the annual subscription fees, if any, shall be determined by the General Committee from time to time.
2. The annual subscription fee shall be due on the first day of the financial year, and any member who fails to pay the subscription fee within six months of the due date shall cease to be a member.

G. Members’ Liabilities
A member of the Club is not liable to contribute towards the payment of the debts and liabilities of the Club or the costs associated with its winding-up, beyond the amount of any unpaid membership fees.
10. Disciplinary Action Against Members
1. If the General Committee receives a complaint alleging that a member has acted in a manner detrimental to the interests of the Club, the General Committee may, by resolution:
· Suspend the member’s membership, or
· Expel the member from the Club.

2. The appointed Membership Coordinator must notify the member in writing of the General Committee’s decision and provide reasons for the decision within seven days.
3. The member has the right to appeal this decision within 14 days, and the appeal must be heard at a Special General Meeting.
11. Right of Appeal Against Disciplinary Action
1. A member who has been disciplined under Rule 10 may appeal by providing a written notice of appeal to the appointed Membership Coordinator within 7 days of being notified of the decision.
2. The General Committee shall convene a Special General Meeting within 28 days to consider the appeal. Both the member and the General Committee shall present their cases, and the members present at the meeting shall vote on whether to confirm or revoke the disciplinary action.
3. The decision of the Special General Meeting shall be final.

12. Cessation of Membership

A person ceases to be a member of the Club if the person:

· Dies,
· Resigns by giving written notice to the appointed Membership Coordinator,
· Is expelled in accordance with this Constitution, or
· Fails to re-apply for membership after the AGM for the following season.

· Part 3 – Committee
13. Functions of the Committee
The Committee, subject to the Associations Incorporation Act 2009 (NSW), this Constitution, and any resolutions passed by the members at a General Meeting:
1. Shall be responsible for managing the affairs of the Club.
2. May exercise all the functions of the Club except those required to be exercised by the Club at a General Meeting.
3. Has the power to perform all acts necessary or convenient for properly managing the affairs of the Club, including the appointment of subcommittees and the delegation of powers.
14. Composition of the Committee
1. The Committee shall consist of:
· President,
· Vice-President,
· Secretary,
· Treasurer,
· At least 3 ordinary Committee Members elected at the Annual General Meeting.

2. Eligibility of Players and Coaches for the Committee:
· Players and coaches are eligible to be elected to the Committee and may participate in discussions regarding the general operations of the Club, team management, and recruitment.
· However, any player or coach who receives compensation from the Club (e.g., paid players, coaches) shall not have access to or involvement in discussions or decisions related to the Club’s financial matters. This includes but is not limited to:
· Reviewing financial statements,
· Decisions about player or coach salaries or remuneration,
· Budgetary allocations or financial strategies.

3. Any financial discussions or matters concerning the Club’s finances shall be handled only by non-playing and non-coaching Committee members to avoid any conflicts of interest.
15. Election of Committee Members
1. Nominations:
· Any financial member of the Club may be nominated as a candidate for election as an office-bearer or ordinary Committee member.
· Nominations must be:
· Made in writing, signed by two members, and
· Accompanied by the nominee’s written consent.

2. Procedure:
· Nominations must be received by the Secretary no less than 7 days before the Annual General Meeting.
· If there are insufficient nominations, further nominations may be called for at the Annual General Meeting.
3. Ballot:
· If the number of nominations exceeds the available positions, a secret ballot shall be conducted during the Annual General Meeting.
4. The elected members shall take office immediately following the conclusion of the Annual General Meeting.
16. Terms of Office
1. Subject to this Constitution, Committee members shall hold office from the date of their election until immediately before the election at the next Annual General Meeting.
2. All members are eligible for re-election, and there is no limit to the number of consecutive terms that a Committee member may serve.
17. Vacancies in Office
A casual vacancy in the office of a Committee member occurs if the member:
1. Dies,
2. Resigns from office by giving written notice to the Secretary,
3. Is removed from office under Rule 27,
4. Is absent from 3 consecutive meetings of the Committee without prior notice or a valid reason, and the Committee resolves to declare the position vacant,
5. Becomes insolvent under administration (within the meaning of the Corporations Act 2001 of the Commonwealth),
6. Becomes mentally incapacitated,
7. Is prohibited from holding office under the Associations Incorporation Act 2009 or other relevant legislation,
8. Is convicted of an offence involving fraud or dishonesty with a penalty of imprisonment for at least 3 months.

18. Secretary
1. The Secretary must, as soon as practicable after being appointed, lodge a notice with the Club and the relevant authority of their address for service.
2. The Secretary shall:
· Keep minutes of:
· All elections and appointments of Committee members,
· The names of members present at Committee and General Meetings,
· All proceedings at Committee and General Meetings.

3. The minutes shall be signed by the Chairperson of the meeting or the Chairperson of the next meeting.

1G. Treasurer
The Treasurer of the Club must ensure:
1. All monies due to the Club are collected and received, and all payments authorized by the Club are made.
2. Correct books and accounts are kept showing the financial affairs of the Club, including full details of all receipts and expenditure.
20. Delegation to Subcommittees
1. The Committee may:
· Establish one or more subcommittees consisting of members of the Club.
· Delegate specific functions of the Committee to a subcommittee, except this power of delegation or any function imposed on the Committee by law.

2. A subcommittee must conform to any directions imposed by the Committee and report regularly on its activities.
21. Committee Meetings
1. The General Committee shall meet at least once a month to ensure the effective management of the Club's activities and address any ongoing matters related to the Club's operations.
2. The Committee shall determine the time and place of each meeting, with a minimum of 10 meetings per year.
3. Additional meetings may be called by any Committee member if necessary. The Committee shall meet as often as is required, particularly during periods of significant activity or when urgent decisions need to be made.
4. Notice of Committee meetings must be provided to all Committee members at least 48 hours in advance, unless all Committee members unanimously agree to a shorter notice period.
5. A quorum for a General Committee meeting is 3 Committee members, and no business may be transacted unless a quorum is present.
6. If a quorum is not present within 30 minutes of the scheduled meeting time, the meeting shall be:
· Adjourned to the same time and place the following week (or another date agreed upon by the members present),
· Dissolved if a quorum is not present at the adjourned meeting.

22. Presiding Committee Member
1. At a Committee meeting:
· The President presides, or
· In the absence of the President, the Vice-President presides, or
· If both are absent, the Committee members present may elect one from among them to preside.

2. The presiding member has both a deliberative vote and, in the case of a tie, a casting vote.
23. Voting
1. Decisions at Committee meetings are determined by a majority of votes cast by the members present and entitled to vote.
2. A decision supported by a majority of the Committee is valid, even if there is later discovered to be a defect in the appointment of a Committee member.
24. Transaction of Business Outside Meetings
1. The Committee may transact its business outside of meetings by circulating papers, including electronic means.
2. A written resolution signed by a majority of Committee members is as valid as if passed at a meeting.
3. The Committee may conduct meetings through telephone or other electronic means, provided that each member can hear and be heard by the others.

Part 4 – Annual General Meetings of the Club
25. Annual General Meeting (AGM)
1. The Club shall hold an Annual General Meeting (AGM) each year, no later than 1st December, at a time and place determined by the General Committee.
2. The business to be transacted at the AGM shall include:
· Confirming the minutes of the previous AGM and any SGMs held since the last AGM.
· Receiving the Annual Report and Financial Statement from the Committee.
· Election of officers (President, Vice-President, Secretary, Treasurer) and Committee members.
Note: Consideration of adding roles such as Junior Vice President and Assistant Treasurer (as discussed earlier).
· Election of Life Members (if applicable).
· Any other business properly brought before the meeting.

26. Special General Meeting (SGM)
1. The General Committee may call a Special General Meeting (SGM) at any time by providing at least 14 days' notice to all members.
2. The General Committee must call an SGM if a written request is made by at least 5% of the total number of members entitled to vote. The request must:
· Be in writing,
· State the purpose of the meeting,
· Be signed by the members making the request.

3. If the General Committee fails to call an SGM within one month of receiving the request, the members who made the request may call the meeting themselves.
27. Notice of Annual General Meeting
1. Notice of a General Meeting (AGM or SGM) must be sent to all members at least 21 days before the meeting date if a special resolution is to be passed, or 14 days before the meeting for all other business. Electronic notification is sufficient.
2. The notice must specify:
· The date, time, and location of the meeting,
· The nature of the business to be transacted at the meeting, including any special resolution(s) to be considered,
· If the meeting is an AGM, a reminder that it is the annual meeting.

3. Additional Business: A member may give written notice to the Secretary of any business they wish to raise at the meeting. If the Secretary receives such a notice, they must include it in the agenda for the meeting.
28. Quorum for Annual General Meetings
1. A quorum for a General Meeting shall be 5 members entitled to vote.
2. If a quorum is not present within 30 minutes of the scheduled meeting time:

· If the meeting was called by the members, it is dissolved,
· If the meeting was called by the General Committee, it will be adjourned to the same time, same day, the following week.

3. If, at an adjourned meeting, a quorum is still not present, the members present (at least 3) will constitute a quorum for the meeting.
29. Presiding Member at Annual General Meetings
1. The President shall preside at the Annual General Meeting until all positions are declared vacant. If the President is absent:
· The Vice-President shall preside, or
· If both the President and Vice-President are absent, the members present shall elect a presiding member from among them.

2. Prior to the election of Officers at the Annual General Meeting, the Club shall elect a Presiding Member to conduct such elections.
3. The presiding member shall have both a deliberative vote and, in the event of a tie, a casting vote.
30. Voting at Annual General Meetings
1. Every member entitled to vote shall have one vote, subject to the rules of the meeting.
2. Voting at General Meetings shall be by a show of hands unless a secret ballot is requested by at least 5 members present.
3. If a motion is carried by a show of hands, the result shall be deemed conclusive, unless a division or poll is demanded.
4. Proxy Voting: A member may not vote by proxy.
31. Postal, Electronic, or Combined Ballots
1. The Club may hold a postal, electronic, or combined ballot for any matter requiring voting, as determined by the General Committee. The process must comply with any legal requirements under the Associations Incorporation Act.
2. In such a case, the Committee shall:
· Specify the method and procedure for the ballot,
· Ensure that members are given adequate time to cast their votes,
· Announce the results at the next General Meeting.

32. Adjournment of Annual General Meetings
1. The presiding member may, with the consent of the majority of members present, adjourn any General Meeting to a time and place determined by the presiding member at the time of adjournment.
2. No business shall be transacted at the adjourned meeting other than the unfinished business from the original meeting.

33. Motions and Resolutions
1. Notice of Motion:
· Any member wishing to propose a motion (other than the election of officers and committee members) at a General Meeting must submit it in writing to the Secretary at least 21 days before the meeting.

2. Special Resolutions: A special resolution requires a two-thirds majority of votes cast at the meeting.
3. Ordinary Resolutions: All other resolutions shall be decided by a simple majority of votes cast.

Part 5 – Finance and Property
34. Financial Year
The financial year of the Club shall begin on 1st October and end on 30th September of the following year, unless the General Committee resolves to adopt a different financial year.
35. Funds of the Club
1. The funds of the Club shall be derived from:
· Membership fees,
· Donations,
· Fundraising activities,
· Sponsorships,
· Grants,
· Any other sources as determined by the General Committee.

2. The funds of the Club shall be used exclusively to further the objects of the Club as set out in this Constitution and shall not be distributed directly or indirectly to members, except for bona fide compensation for services rendered or expenses incurred on behalf of the Club.
36. Accounts and Financial Records
1. The Treasurer shall keep proper books of account and maintain accurate financial records for the Club. These records shall show all receipts, expenditure, and financial transactions conducted by the Club.
2. The accounts shall be audited annually by a qualified auditor or accountant, who will provide an audit report to the General Committee.
3. The Treasurer shall present a Financial Statement at each AGM, which shall include:
· The audited financial accounts for the preceding financial year,
· A statement of income and expenditure,
· A balance sheet.

37. Signatories to Accounts
1. The bank accounts of the Club shall be in the name of the Club and shall require the signatures of two authorised signatories for any withdrawal or financial transaction.
2. Authorised Signatories shall be:
· The Treasurer, and
· Either the President or the Secretary or nominated Committee members who are not players or coaches.

1. No Committee member who is not specifically appointed as an authorised signatory shall have access to the Club’s financial accounts.
2. The General Committee shall review and approve the list of authorised signatories at the first meeting following the Annual General Meeting (AGM) and shall appoint signatories within 30 days after the AGM.

3. Control of Access:
· Any long-term Committee members who have previously had access to the accounts but are no longer in Executive roles or authorised positions will have their access revoked, unless specifically appointed as an authorised signatory by the General Committee.
4. The General Committee is responsible for ensuring that only the appointed authorised signatories have access to the Club’s accounts. The Treasurer is tasked with monitoring account activity and reporting on the financial status of the Club at each Committee meeting.
38. Paid Positions Within the Club
1. The Club may, from time to time, appoint individuals to paid positions to assist in the management and operation of the Club.
2. Any role within the Club that is paid must be explicitly approved by the General Committee. The details of the role, including duties, remuneration, and terms of employment, must be clearly documented and agreed upon before payment commences.
3. The General Committee shall determine the appropriateness of paid positions on an annual basis, including the scope of the role, hours worked, and compensation.
4. Individuals holding paid positions (including executive roles) shall recuse themselves from any discussions or decisions regarding their remuneration, performance, or the creation of new paid roles.
5. Transparency: The Club shall disclose, in its annual financial statement, any payments made to individuals within paid positions, ensuring full transparency for the membership.
6. Approval and Terms of Employment:
· Paid positions must be discussed and approved at the AGM or a Special General Meeting,
· The terms of employment, including salary, duties, and performance reviews, shall be clearly documented and subject to the approval of the General Committee.

7. Review Process: The compensation and terms of paid positions shall be reviewed annually by the General Committee, with any changes requiring approval by the Committee or at the AGM.
39. Control of Property
1. All property of the Club, both real and personal, shall be vested in the Club and shall be controlled and managed by the Committee.
2. The Committee has the authority to:
· Buy, sell, or otherwise deal with property,
· Borrow money or obtain financial assistance for the purposes of the Club,
· Lease or mortgage property,

· Enter into any necessary agreements to further the objects of the Club.
3. All contracts or legal agreements entered by the Club shall be signed on behalf of the Club by the President, Treasurer, or another officer as authorised by the General Committee.
40. Auditor
1. The Club shall appoint an auditor or independent accountant who shall conduct an annual audit of the Club’s financial statements if required by financial laws of the day.
2. The auditor shall be independent of the Club’s management and shall not be a member of the General Committee.
3. The audited financial statements shall be presented to the AGM for approval by the members.
41. Distribution of Property on Winding Up
1. In the event of the winding-up or dissolution of the Club, any surplus assets or property remaining after the satisfaction of all debts and liabilities shall be transferred to another organisation:
· With similar objects,
· Exempt from income tax under Australian law.

2. The recipient organisation shall be determined by the members at the General Meeting at which the dissolution is decided.
42. Indemnity of Committee Members
1. Indemnity: The members of the General Committee and any officer of the Club shall be indemnified by the Club against any personal liability arising from:
· Any contract entered into by the Club,
· Any legal costs or damages awarded against the Club.

2. This indemnity shall apply to Committee members when acting in good faith and in the performance of their duties on behalf of the Club.

Part 6 – Disciplinary Procedures
43. Disciplinary Action Against Members
1. Grounds for Discipline: A member may be subject to disciplinary action if they:
· Fail to comply with the provisions of this Constitution,
· Act in a way that is prejudicial to the interests, reputation, or welfare of the Club,
· Fail to comply with any direction or decision made by the Committee,
· Breach any by-law or regulation of the Club or the League.

2. Complaints: Any member or Committee member may lodge a complaint in writing to the Secretary regarding the misconduct or breach of rules by another member. The complaint must be lodged within 7 days of the incident giving rise to the complaint.
3. Role of the Executive Committee:
· Initial Investigation: When a disciplinary issue arises, it is the role of the Executive Committee (President, Vice-President, Secretary, and Treasurer) to manage and investigate the matter confidentially.
· The Executive Committee will assess the complaint, investigate the facts, and determine the appropriate action (such as a warning, suspension, or expulsion).

4. Confidentiality:
· All disciplinary proceedings shall be private and confidential. Details of the complaint, investigation, and actions taken shall not be disclosed to the general membership unless necessary.
· The Executive Committee is responsible for maintaining confidentiality throughout the process to ensure fairness and prevent any undue harm to the reputation of the member(s) involved.

5. Report to General Committee:
· The Executive Committee shall report to the General Committee at the next available Committee meeting regarding any disciplinary action taken. The report shall include:
· A summary of the incident and action taken,
· Any relevant details or findings that the General Committee needs to know for awareness,
· The rationale behind the decisions made.
· The report shall be made in such a way that respects the confidentiality and privacy of the individuals involved.

6. Sanctions: If, after considering the complaint, the Committee determines that disciplinary action is warranted, the following sanctions may be imposed:
· Warning: A written warning regarding the member’s conduct,
· Suspension: Suspension of the member’s rights and privileges for a specified period,
· Expulsion: Expulsion from the Club.

7. Immediate Suspension: The General Committee may, in cases of serious misconduct, impose immediate suspension on a member pending the outcome of a full investigation and hearing.
44. Disciplinary Action Against Committee Members
1. A Committee member may be subject to disciplinary action if they:
· Fail to fulfill the duties and responsibilities outlined in this Constitution,
· Engage in conduct that undermines the integrity or reputation of the Club,
· Breach the provisions of this Constitution, or any other policies and procedures set by the Club.

2. Complaint Against a Committee Member: A complaint regarding a Committee member may be lodged with the Secretary, signed by at least two members of the Club, outlining the breach or misconduct. The complaint will be investigated by the General Committee, who will decide on the necessary action.
3. Removal of a Committee Member: A Committee member may be removed from their position if they:
· Are found guilty of misconduct or breach of duties by the Committee,
· Fail to attend three consecutive Committee meetings without approval or notice,
· Fail to recuse themselves from discussions regarding their own remuneration, pay, or other personal interests.

4. The General Committee shall hold a meeting to discuss the complaint, and the Committee member will have the opportunity to provide their defence before any decision is made.
5. Removal Process: A vote to remove a Committee member shall require a two-thirds majority of the General Committee or the membership present at a General Meeting.
45. Right of Appeal
1. A member or Committee member who has been subject to disciplinary action (including suspension or expulsion) has the right to appeal the decision.
2. The appeal must be submitted in writing to the Secretary within 14 days of being notified of the decision. The appeal must outline the grounds for contesting the decision.
3. The appeal hearing will be held at a Special General Meeting or Committee meeting. The member or Committee member will be given an opportunity to present their case.
4. The decision of the General Committee or the members at the General Meeting will be final.
46. Misconduct During Club Activities
1. Misconduct during any official Club event, activity, or function (whether held on Club premises or elsewhere) may also result in disciplinary action.

2. In cases of serious misconduct, including violence, theft, or illegal activity, the General Committee may take immediate action, including suspension or expulsion, pending a formal investigation.
47. Confidentiality of Disciplinary Proceedings
1. All disciplinary proceedings and investigations shall be treated with confidentiality. The names of individuals involved, and the details of the complaint shall not be disclosed to members or the public unless necessary for the investigation or resolution of the matter.
2. The Committee shall ensure that the process is fair and that the rights of all parties involved are respected during any disciplinary proceedings.

Part 7 – Amendments to the Constitution
48. Power to Amend
1. The Constitution of the Club may be amended, repealed, or added to by a special resolution passed at an Annual General Meeting (AGM) or Special General Meeting (SGM).
2. Special Resolution: A special resolution is a resolution:
· That is passed by a two-thirds majority of members present and entitled to vote at a General Meeting,
· The proposed amendment must be provided in writing to all members at least 21 days before the meeting.

4G. Proposal of Amendments
1. Amendments to the Constitution may be proposed by:
· The General Committee,
· Any financial member of the Club, provided the proposal is submitted in writing to the Secretary at least 30 days prior to the AGM or SGM.

2. The proposal must include:
· A clear description of the proposed amendment or addition to the Constitution,
· The rationale for the amendment, explaining its intended benefits or purpose.

50. Notice of Proposed Amendments
1. The Secretary shall ensure that the notice of the proposed amendment(s) is distributed to all members at least 21 days before the meeting at which the amendment is to be voted on.
2. The notice must:
· Include the exact wording of the proposed amendment(s),
· Include a statement explaining the reasons for the proposed changes,
· Include details of the date, time, and location of the meeting.

51. Approval of Amendments
1. Any proposed amendments to the Constitution shall be presented at a General Meeting and discussed by the members.
2. To be adopted, an amendment must be approved by a two-thirds majority of the members present and entitled to vote at the meeting.
3. Once passed, the amendment shall become part of the Constitution and take effect immediately, unless otherwise specified.
52. Record of Amendments
1. A copy of the amended Constitution, reflecting any changes, shall be made available to all members.

2. The Secretary shall ensure that the most recent version of the Constitution is kept up to date and accessible to all members of the Club. This may include an electronic version on the Club's website.

Part 8 – Winding Up and Dissolution
53. Winding Up of the Club
1. The Club may be wound up voluntarily by a resolution passed at a Special General Meeting of the Club.
2. A resolution to wind up the Club requires a special resolution, which must be passed by a two-thirds majority of the members present and entitled to vote at the meeting.
3. The resolution to wind up must outline the reasons for the dissolution, and the process for winding up the Club’s affairs, including the liquidation of any assets or the settlement of outstanding liabilities.
54. Appointment of Liquidator
1. Upon the passing of a resolution to wind up the Club, the members shall appoint a
liquidator to carry out the winding-up process.
2. The liquidator shall be responsible for:
· Disposing of any remaining assets of the Club,
· Settling any outstanding debts and liabilities,
· Distributing the surplus assets (if any) as required under this section.

55. Distribution of Surplus Assets
1. In the event of the Club being wound up, any surplus assets remaining after the payment of debts and liabilities shall not be distributed to members or Committee members.
2. The remaining assets shall be distributed to another not-for-profit organisation that has similar objectives to the Club and is exempt from income tax under Australian law.
3. The recipient organisation shall be determined by a resolution passed at the Special General Meeting at which the winding-up resolution was passed.
56. Members’ Liabilities on Winding Up
1. The liability of members in the event of the winding-up of the Club is limited to any unpaid membership fees or amounts owed by the member to the Club at the time of dissolution.
2. No member shall be required to contribute to the Club’s debts or liabilities beyond their outstanding fees.
57. Notification of Winding Up
1. Upon the winding-up of the Club, the Secretary shall notify NSW Fair Trading and any other relevant authorities, as required by law, of the dissolution.
2. The Secretary shall also ensure that all members are informed of the resolution to wind up and the steps being taken to dissolve the Club.

Part G – Miscellaneous
58. Insurance
1. The Club shall ensure that appropriate insurance is taken out to cover its operations, including but not limited to:
· Public liability insurance,
· Insurance for directors and officers of the Club (including Committee members),
· Workers’ compensation (if applicable),
· Property and contents insurance (for any Club property).

2. The General Committee is responsible for ensuring that insurance coverage is maintained and regularly reviewed to ensure the Club's ongoing protection.
5G. Notices
1. Notice of Meetings: Any notice required to be given to a member under this Constitution shall be in writing and may be:
· Delivered personally,
· Sent by post to the member's last known address,
· Sent by email or other electronic means, where the member has provided their consent to receive notices electronically.

2. Deemed Receipt of Notices: Any notice sent by post shall be deemed to have been received 3 days after it is posted. Any notice sent by email or other electronic means shall be deemed to have been received when the notice is sent, unless the sender receives an error or failure notice.
60. Custody and Inspection of Records
1. The Secretary shall ensure that all records of the Club, including the Constitution, meeting minutes, financial records, and membership register, are properly kept and accessible.
2. All records of the Club shall be kept at the Club’s official address, or electronically as determined by the General Committee, and shall be available for inspection by any member at a reasonable time and upon request.
3. The members register shall be available for inspection by members, but no member shall be entitled to inspect personal data other than their own, unless approved by the General Committee.
61. Severability
1. If any part of this Constitution is found to be invalid or unenforceable by a court of law, that part shall be severed, and the remainder of the Constitution shall continue to be in full force and effect.
2. Any invalid or unenforceable provision shall be replaced with a valid and enforceable provision that, as closely as possible, reflects the intent of the original provision.

62. Indemnity
1. Every Committee member and officer of the Club shall be indemnified by the Club against any liability incurred in the course of their duties, including legal costs or damages arising from their actions in good faith on behalf of the Club.
2. This indemnity shall not apply in cases where the individual acted with negligence or in bad faith.
63. Common Seal
1. The Club shall have a common seal, which shall be kept in the custody of the Secretary.
2. The seal shall be affixed to any legal documents, contracts, or deeds that require the formal seal of the Club, and must be witnessed by:
· The President and Secretary, or
· Any two Committee members authorized by the Committee.

64. Records of the Club
1. The Club shall maintain records of all meetings, including Committee meetings, General Meetings, and Special Meetings. These records shall be kept for at least 7 years.
2. The Secretary shall ensure that minutes of meetings are accurate and signed by the presiding officer.

Part 10 – Final Provisions
65. Interpretation
1. In this Constitution, unless the context requires otherwise:
· Words importing the singular include the plural and vice versa,
· Words importing any gender include both genders,
· Any reference to a person includes a body corporate (if applicable),
· “Member” refers to a member of the Club as defined by the Constitution.

2. Where there is any conflict between the provisions of this Constitution and any applicable law or regulation, the relevant laws shall prevail.
66. Transitional Provisions
1. This Constitution, upon being adopted by the members at the General Meeting, will replace any previous constitutions, rules, or governing documents of the Club.
2. Any matters, actions, or decisions that have been undertaken by the Club in accordance with the previous constitution or rules will remain valid unless explicitly amended by the provisions of this Constitution.
3. First Committee Members: The members of the first Committee following the adoption of this Constitution will hold office until the first AGM following their election, after which the regular election process shall apply.
67. Club Records
1. The Club is required to keep accurate records of:
· The members of the Club, including the date of membership and any changes to membership status,
· The minutes of all General Meetings and Committee Meetings,
· Financial records, including receipts and payments,
· Any other documents as required by law or necessary for the Club’s operation.

2. The records shall be kept at the official address of the Club or electronically and must be available for inspection by members upon request.
68. Compliance with Laws
1. The Club shall comply with all relevant laws and regulations in force, including those pertaining to not-for-profit organizations, sports associations, and any applicable state or federal laws, including the Associations Incorporation Act 200G (NSW) and Taxation Laws.
2. The Club will also comply with any requirements set out by the Country Rugby League of New South Wales or any other governing bodies that apply to the Club's operations.
6G. Club’s Object and Powers
1. The object of the Club is to promote, foster, and manage the game of rugby league in the local community, while providing a safe, inclusive, and enjoyable environment for players, coaches, officials, and supporters.

2. The Club has the power to:
· Establish and maintain a rugby league competition,
· Form relationships with other clubs, associations, and governing bodies,
· Raise funds and accept donations in support of its activities,
· Do all such things as may be necessary to achieve the Club’s objects.

Section 11 – Recruitment and Retention Committee
1. Purpose
The Recruitment and Retention Committee is responsible for overseeing strategies to attract new players to the Club and retain existing players, with a focus on building and maintaining strong teams across all grades.
2. Composition
1. The Committee should consist of at least three members, including:
· The Secretary,
· The President and/or Vice-President,
· A representative from the General Committee,
· Other members as required by the General Committee to represent specific areas of the Club’s operations.

2. The Secretary, President and/or Vice-President shall be included in the Committee to ensure a broad, unbiased approach to recruitment and retention.
3. Head Coach: While the Head Coach may offer input into recruitment strategies, especially for the First Grade team, this role is not mandatory within the Committee. Recruitment discussions can be led by the Secretary, President and/or Vice-President or 1 general committee member to ensure continuity even if a Head Coach position is vacant, especially during mid-season recruitment.
4. Committee Leadership: The Committee’s leadership in recruitment discussions should be led by the Secretary, with input from the President and/or Vice-President to align recruitment strategies with Club goals.
3. Timing of Discussions
1. Recruitment discussions should take place during the off-season, but the Committee should also meet periodically throughout the season to address ongoing player retention issues.
2. Any changes or new recruitment strategies should be discussed at least 3 months
before the start of the season to allow adequate time for planning and execution.
4. Responsibilities
1. Identifying potential new players and ensuring the Club remains competitive within its league.
2. Developing strategies to retain players, especially those at risk of leaving, through engagement, feedback, and tailored development pathways.
3. Coordinating with coaches to ensure player development opportunities are provided to all levels.

Section 12 – Role of the Head Coach
1. Primary Role:
· The Head Coach is responsible for overseeing all aspects of coaching for the First Grade team and ensuring that the team is competitive, well-prepared, and aligned with the Club’s vision and objectives.
2. Support for Lower Grades:
· The Head Coach is also expected to provide guidance and mentorship to all coaches within the Club, ensuring consistency in coaching strategies, player development, and club culture across all teams.
· They should assist with the development of coaching plans; help facilitate training sessions and provide feedback and support to coaches working with all teams.
3. Collaboration:
· The Head Coach must work closely with the Recruitment and Retention Committee to ensure the recruitment and development strategies align with the needs of the First Grade team and the broader Club.

Section 13 – Life Members
1. Eligibility:
· Life Membership may be granted to individuals who have made exceptional and sustained contributions to the Club, including but not limited to:
· Long-standing service in coaching, playing, or Committee roles,
· Significant contributions to the growth and development of the Club,
· Displaying leadership and commitment to the Club’s values.

2. Nominations:
· Life Membership may be proposed by any General Committee member or
financial member.
· Nominations must be submitted in writing to the Secretary at least 30 days before the Annual General Meeting (AGM), and the nomination must be approved by a two-thirds majority of the General Committee.
3. Privileges:
· Life Members shall have lifetime voting rights at General Meetings, unless otherwise specified in the Club's Constitution.
· They may receive special recognition at Club events or functions, such as a presentation at the AGM or other occasions.

Section 14 – Adoption and Implementation
1. Adoption: This Constitution was adopted by the members of the Club at the 20th November 2024 Annual General Meeting.
2. Amendments: Any amendments to this Constitution shall be made in accordance with the provisions set out in Section 7 (Amendments to the Constitution).
3. Effective Date: This Constitution shall take effect immediately upon its adoption, and all previous governing documents of the Club are hereby revoked.
4. Authority: The General Committee is empowered to oversee the implementation of this Constitution and ensure it is adhered to by all members.
